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SUMMARY OF REPORT

Act 300, Session Laws of Hawaii (SLH) 2006, directs the Department of Human
Resources Development (DHRD) to submit reports on exempt positions to the
Legislature prior to each regular session.

Inasmuch as the Act establishes an ongoing annual reporting requirement, and in order to
provide the Legislature with the most current data available, the period covered by each
report will be from November 1 through October31 of the applicable year. This report
complies with the reporting requirements and provides a status report on the efforts to
implement Act 300 for the period November 1, 2012, through October 31, 2013.

During the current reporting period, no exempt positions covered by Act 300 were
replaced with civil service positions. However, twenty-four (24) exempt positions not
covered by Act 300 were replaced with civil service positions.

BACKGROUND

Act 300, SLH 2006, was enacted to “comply with Act 253, SLH 2000.” The Act
amended a number of statutory provisions that required positions to be exempt from civil
service to allow discretion as to whether the positions should be civil service or exempt
from civil service, and also directed DHRD and the Hawaii Government Employees
Association ([-IGEA) “to work collaboratively to establish a logical, workable and fair
process for converting positions in various departments, which are currently exempt from
chapter 76, Hawaii Revised Statutes, to civil service positions.” The Act also granted
rights to exempt employees who occupied the affected exempt positions for at least one
year, and requires DHRD to submit a report on the conversions of exempt positions to the
Legislature prior to each regular session.

DHRD and the HGEA subsequently entered into a Letter of Understanding (LOU) dated
March 17, 2011 regarding the identitication of positions for conversion. The LOU,
whose effective date ends December 31, 2013, seeks to signiticantly increase the number
of exempt positions identified for conversion to civil service in all departments of the
Executive Branch, and requires DHRD to identify exempt positions that may he
converted to civil service. DHRD has directed significant resources to the LOU in order
to conduct a comprehensive review of positions in all departments that are exempt from
civil service based on Sections 76-1 6(b)( 12) and (1 7), Hawaii Revised Statutes.



To further facilitate an increase in the number of exempt positions replaced with civil
service positions, DHRD revised Policy No. 1000.002, Appointment of Exempt
Employees to Replacement Civil Service Positions, effective November 30, 2011. The
policy extends the Act 300, SLH 2006 process to all appropriate conversions.

ANNUAL REPORT ON
THE NUMBER OF EXEMPT POSITIONS REPLACED WITH CIVIL SERVICE

POSITIONS AND THE NUMBER OF EXEMPT POSITIONS REMAINING

Act 300 requires DHRD to submit an annual report to the legislature that includes the
following information:

1. The number of exempt positions that were converted to civil service
during the previous twelve months; and

2. The number of exempt positions remaining in each State department after
the conversions.

For the exempt positions that were converted to civil service, the report must also
indicate:

1. When the position was established;

2. The purpose of the position; and

3. The rationale for the conversion.

Twenty-four (24) exempt positions were replaced with civil service positions within the
period November 1, 2012 to October 31, 2013. The twenty-four exempt positions are not
covered by Act 300.

As of November 1, 2013, 2,894 exempt positions remain. Aloha Stadium event positions
(1,008), Student Helper and Student Intern positions (842), and Work Experience
positions (2,191) are not included in the number of exempt positions remaining since
such positions are not appropriate for conversion to civil service.

• Attachment I reflects, by department, the exempt positions that were replaced
with civil service positions within the reporting period. Eighteen (18)
positions were exempted under the provisions of Section 76-16 (b)(12),
project; two (2) positions were exempted under Section 76-16(b)(17), other
law; three (3) positions were exempted under Section 76-16(b)(3), consent
decree; and one (I) position was exempted under Section 76-16(b)(18), foster
grandparent program.



• Attachment 2 provides a summary of the number of exempt positions that
were replaced with civil service positions in each department.

• Attachment 3 provides the number of exempt positions remaining within each
department, as of November 1, 2013, broken down by the statutory basis for
exemption.

• Attachment 4 is a new attachment that reflects, by department, the exempt
positions that were identified for conversion to civil service; however, the
incumbents elected to remain exempt pursuant to the applicable Policy No.
1000.002. The positions will be converted to civil service when the
incumbents vacate those positions.

DATED: Honolulu, Hawaii, December 4, 2013.

Respectfully submitted,

BARBARA A. KRIEG, Director
Department of Human Resources Development

Attachments
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